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PERFORMANCE EVALUATION REPORT FORM
Name of Emplovee Angeln Mepdara ( alacungn Date of Rating: Passary 017 2605 Date Wired:
Position: '
Location: Nam i foaan Plant Department: Vadit Begartmert
Rating Period: e ban *
t’-mdlaﬂw = P mance §
: Piease review notes on Cuide to performance appraisal before accomplishing this form.
FACTORS RATING POINTS
) Jed Has required Has required Needs additional
Was Secuptiveni i knowledge of own & | knowledge of own instruction and
own&related work. p
related work. work only. guidance.
1. KNOWLEDGE OF WORK 9to 10 pts. 7 to 8 pts. 5 to 6 pts. 1to 4 pts. 7
Remarks :
Usually exceeds standards. Meets standards. Seldom meets Never meets standards.
standards.
1Z. PRODUCTIVITY 36 to 40 pts. 30 to 35 pts. 20 to 29 pts. 1to 19 pts. 28
Remarks :
Always Usually Sometimes Rarely
3 INTTIATIVE 9to 10 pts. 7 to 8 pts. 5 to 6 pts. 1to 4 pts. 6
1Rmarh:
Al i Usually dedicated to |Sometimes dedit:tedl Rarely responds to
RGN duty. to duty. company needs.
4. DEDICATION TO DUTY 9010 pts. 8 pts. 5to 7 pts 1to 4 pts. 8
illemrb C
Always Usually Sometimes Rarely
cooperative cooperative cooperative cooperative
s, TION 9 to 10 pts. 8 pts. Sto7pts. 1to 4 pts. 8
Remarks :
Tardiness w/n the allowable no.or With written With one (1) day 4
fase ing/s suspension With 3 days suspension.
& ATTENDANCE & (1st Offense) (2nd Offense) (3rd Offense) o
JPURCTUALITY: 9 to 10 pts. 7 to 8 pts. 510 6 pts. 1to4 pts.
Remarks : occasional lateness but does not affect performance
No record of accident | No record of accident| Had an accident or had
No record of t/infraction against | but w/ 1 Infraction | but w/ 2 infraction | more than 2infractions
our safety/ housekeeping rules | against our safety/ | against our safety/ | against our safety/
7. SAYETY AND / OR h keeping rules | h keeping rules | housekeeping rules N
HOUSEKEEPING
910 10 pts. B pts. 5107 pts. 1o 4 pts.
Remarks :
TOTAL 73
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Previous Challenges ang Accomplishmens:
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Areas of Weaknesses / Development:
'.\‘m-m! hen reportin

*Be Observant
fm VAN

Acknowledged By:

Rated By Employee Name :_/ . { ")A-\\

Printed Name & Signatdre

Da
te Date

(mm/dd/yy) :(mm/dd/ )

RECOMMENDATIONS:

*Avoid staying in the SWapping area, whether there e customers on the pl.

x atform or not

2 Do not be dlm.'acwd by what others are saying; simply focus on performing your work correctly
Inform immednau-lz. especially if there are findings that need urgent resolution or findings that may affect the inventory
" L <

T =l i

L.

Approved by : Date Signed
mm /dd /yy
Approved by : Date Signed
mm /dd /yy
President's Signature H Date Signed
mm/dd /yy
EMPLOYEE DETAILS:
Amount of Increase: e e
Date Hired: Present Rate: e
mm /dd /yy Date of Last Increase: s
mm /dd/yy

Date Appointed to Present Position: —_—
New Rate: ——

L

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT l /
Reviewed by: l L[

Nature of Recommendation
Approved R ded Rate
Approved Rec ded Position :

"Hfma’ Resourke Department

__Outstanding
Above Average

Passing Rate

49 below BelowAverq;«“-
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